EMPLOYEE

Well-Being
THE CASE FOR STRATEGIC
COVERAGE AND SUPPORT

A company’s
success is tied to its people’s
performance at all levels. “Always-on” workplace
cultures and pressures place growing stress on employees
and that’s even before the upheaval and uncertainty of the COVID-19
pandemic. Employers nationwide are realizing the impact on their
bottom lines and are looking for solutions that go beyond traditional
wellness programs to more holistically support employee well-being.

WHAT IS WELL-BEING?
Well-being is one’s ability to transcend the absence of illness by
securing traction and balance in both work and recreation.
An integrative approach to the wellness axiom suggests that tending to
all areas of one’s life will result in a comprehensive positive outcome.
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WHY DOES IT MATTER IN THE WORKPLACE?
Employees struggling with work/life challenges and financial stress
are at increased risk of burnout, which affects performance.
Especially now, fear, panic and isolation can fuel increased struggles
with depression, anxiety and addiction for employees at all levels.
Investing in employee support isn’t just the right thing to do.
Companies that fail to support employee well-being put the bottom
line at risk with higher rates of turnover, lower productivity and
higher healthcare costs. (Gallup, 2018)

THE HIGH COST OF STRESS & BURNOUT
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Employees report experiencing greater
stress now than before the pandemic

MILLION

(MetLife US Employee
Benefits Trend Study 2020)

Annual workdays lost to employee stress
(Harvard Business Review 2019)
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Employees who are burnt out are
three times more likely to leave
(Gallup 2018)

Employers identified employee stress and
burnout as a 2020 organizational priority
(MetLife US Employee
Benefits Trend Study 2020)

THE BENEFITS OF BETTER WELL-BEING
Organizations with effective employee well-being support
lay the foundation for a culture of wellness that can:
Decrease absenteeism
Reduce presenteeism, when employees are
present but not productive
Boost employee engagement and satisfaction
Enhance retention, decreasing the costs of turnover

INTRODUCING WELLPAK®

An answer to employee stress at all levels
WellPak® is a unique, all-in-one insurance solution set designed to address employee stress
and burnout and help improve employee well-being. With three plan levels available, you can
plug-in this innovative, flexible insurance product to virtually any primary health plan to
provide both coverage and support for mental health and wellness treatments.

includes:
Coverage for mental health treatments, doctor visits, prescriptions and more
Coverage for stress-reducing wellness treatments, such as massage therapy
and acupuncture
Flexible enrollment options for any time of year and various employee levels
Connect & Thrive, a customized navigation program designed to eliminate
barriers employees face in finding and accessing the right level of care, whether
that’s coaching to address everyday stress, counseling to deal with a mental
health condition or in-patient treatment resources for substance use
WellPak is not available in all states. Please inquire for state availability.

ABOUT ARMADACARE
At ArmadaCare, we take pride in making employee benefit packages better.
Our specialty health insurance solutions pay for both routine and unexpected
healthcare expenses to help employees avoid the burden of paying
out-of-pocket. In addition to offering health insurance coverage for various
types of out-of-pocket healthcare expenses, many of ArmadaCare’s products
include additional health support services and convenience features, all of
which are delivered with ArmadaCare’s hallmark world-class service. For
us, it’s all about helping employees be happy and healthy so that they can be
focused and more productive at work.
Ready to learn more:
https://armadacare.com
1-877-534-6357
solutions@armadacare.com

