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It’s time for benefits 
employees will love. 

ValuedFEEL

Finding the right balance between the employee benefits you need to remain competitive and the 
benefits you can afford is a challenge. Traditional solutions often fall short: 

 Primary health insurance plans are expensive and one-size-fits-all

 Worksite voluntary plans are condition-specific and employee-sponsored 

 Health savings accounts aren’t adequately funded and may not deliver financial protection

Now There’s a Better Way
Power up your benefits by layering coverage with ArmadaCare’s supplemental health insurance 
plans. Create the unique benefits structure that’s ideal for your company and your employees.

Tailoring Your Benefit Packages Just Got Easier

Minimum enrollment applies. Please ask about state availability.

Support retention 
with added insurance 

protection and  
tailored coverage

Give employees 
meaningful value  
with benefits that 

they’ll use and love

Provide constant 
reminders with every 
claim reimbursement 
to encourage loyalty 

Maximize time and 
minimize distractions 
with a solution that  
is hassle-free to use
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Spectrum of Complementary Coverage

1 The levels are for each covered person, whether that person is the enrolled employee or his/her enrolled family member.
2 For plans with 213(d) coverage, chiropractic care falls under the category of “Wellness Treatments” unless they are considered eligible expenses by the  
 primary plan. In those cases, they fall under the category of General Medical. 
3 Coverage for primary member and enrolled spouse. 

While Ultimate Health and Plena Health Emerald can be written with an HMO or EPO primary plan in select states, please note, the following 
out-of-network charges will not be covered by these ArmadaCare plans: Balance bills and other charges for which there is no out-of-network 
primary coverage.

ArmadaCare’s supplemental health insurance policies are underwritten by SiriusPoint America Insurance Company. Insurance plans and 
coverages vary by state. Please contact us to confirm state availability.

Diamond Plus 
213(d) Coverage

Diamond 
213(d) Coverage

Platinum 
213(d) Coverage

Emerald 
213(d) Coverage

Sapphire 
Follow Base Plan

Gold 
Follow Base Plan

Silver 
Follow Base Plan

Supplemental  
Medical Benefits Per Covered Person Per Year1

General Medical $20,000 $15,000 $7,500 $5,000 $3,500 $2,500 $1,500

Mental Health $10,000 $5,000 $3,000 $1,500 $1,500 $500 $500

Medical Equipment $10,000 $5,000 $2,000 $2,000 $2,000 $500 $500

Wellness Treatments2 $10,000 $1,500 $1,000 $1,000 $1,000 $500 No benefit

Elective Executive 
Physicals3 / Preventive 
Care

$10,000 each $5,000 each $3,000 each No benefit No benefit No benefit No benefit

Per Enrollment Tier Per Year

Rx

Employee Only $10,000 $3,000 $2,500 $1,500 $1,500 $1,500 $1,000

Employee +1 $15,000 $4,500 $3,750 $2,250 $2,250 $2,250 $1,500

Family $25,000 $7,500 $6,250 $3,750 $3,750 $3,750 $2,500

Limited-Scope Benefits Per Covered Person Per Year1

Dental Treatments $10,000 $5,000 $4,000 $1,500 $1,500 No benefit   No benefit

Vision Treatments $10,000 $1,500 $1,000 $500 $500 No benefit No benefit

Value-Added Services 
(See next page for details) GMH & TDC TDC & Travel TDC

Annual Family Maximum $100,000 $100,000 $50,000 $25,000 $25,000 $10,000 $5,000

Ultimate Health Plena Health ComplaMed

Ask about deductible options. 
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Side-By-Side Product Comparison
These insurance plans provide reimbursements for everyday and unexpected healthcare expenses by 
either following the base primary plan eligible expense guidelines or the broader 213(d) flex-type expenses. 
Guidelines for 213(d) expand beyond what primary plans typically define as medically necessary, as 
outlined in the Certificate of Insurance. (See chart on previous page for plan specifics.)

*Plena Health Emerald only.

These valuable support services are coordinated with ArmadaCare’s designated service providers and subject to specific terms, conditions, 
limitations and exclusions as defined in the policy and corresponding Certificate of Insurance.

Valuable Support Services  See what choices are available for each product on previous page.

TopDoc Connect® (TDC): This service matches members to the specialist with the exact expertise 
for their medical condition and preferences (such as insurance network, location, language and 
more). TopDoc Connect helps members achieve better health outcomes, lower cost of care and 
maximize focus and productivity. Not including behavioral health or addiction.

Get Me Home® (GMH): These emergency travel and medical services are available 100+ miles  
from home 24/7/365. Get Me Home includes fully paid medical air evacuation to a hospital of choice 
(once stabilized) as well as a number of other services to help mitigate health and travel risks.

Emergency Travel Services (Travel): 24/7/365 emergency medical and dental referrals, facilitation 
of hospital payments, replacement services for lost or stolen prescriptions or passports, lost 
luggage assistance and much more.

Executive Physical (EP) Program  Ultimate Health only

Ultimate Health includes a contemporary, 360° approach  
for elective EPs. With Ultimate Health, there’s coverage 
toward these non-mandated, pre-packaged exams and  
so much more:

 Pre-exam navigation services

 Post-exam guidance to specialty care

 Support so executives prioritize their health and well-being

Long-Term Benefits
Members take better care of 
themselves after an EP, evidenced 
by increased usage of Ultimate 
Health benefits, including 
wellness treatments, prescriptions 
and mental health care.

Medical 
Reimbursement

213(d)  
Reimbursement

Dental and  
Vision Coverage

Option to Include  
a Deductible

Ultimate Health®

Plena Health®

ComplaMed®

*Emerald Plan only

*



About ArmadaCare 
A leading insurance program manager, ArmadaCare delivers uncommon insurance solutions designed to 
enhance ordinary health benefits. With the steadfast belief that insurance should be better, ArmadaCare’s 
plans fill voids in coverage for routine and unexpected healthcare expenses, offer valuable health and 
productivity support services and invite usage with modern conveniences, education touchpoints and people-
first service. The result gives our clients the edge they need to retain, recruit and reward talent at all levels.

Call: 1-877-534-6357   Email: solutions@armadacare.com   www.ArmadaCare.com

*This is not local, state or federal tax advice. This material has been prepared for informational purposes only, and is not intended to provide, 
nor should it be relied on for, tax advice. Each person and each company is unique with their own facts and circumstances. It is recommended 
that you seek the independent counsel of a professional tax adviser.

ArmadaCare’s supplemental health insurance policy is underwritten by SiriusPoint America Insurance Company. Insurance plans and 
coverages vary by state. Please contact us to confirm state availability.
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Ready To Tailor Your Benefits? 

Employer Control  
 Employers determine who gets what level of coverage

– Choose all employees or some, with the ability to mix and match 
– Define employee class based on title, tenure and more

Outstanding Support 
 Turnkey onboarding and ongoing engagement 
 Award-winning services 
 User-friendly technologies 

Flexibility 
 First of any month, not just renewal 
 Adjustable timing outside planning cycle 

Financial Efficiency* 
 Premiums tax deductible for the company*
 Benefits not taxable for the enrolled employee* 

ArmadaCare Delivers
These uncommon employer-sponsored plans make it simpler for you 
to create streamlined health benefits packages with more options.

Sources: ArmadaCare Enrollment Data 
and Engagement Survey, 2022

98.4%
of members rank 
ArmadaCare’s  
benefits as “important”  
or “most important”

4x
increase in retention 
among those enrolled  
in an ArmadaCare plan  
vs. the national average

75         
Average number of 
times ArmadaCare 
members engage with 
their plan annually 

Extraordinary Member Experience
ArmadaCare’s benefit solutions are built to be used and loved, with:

Secure 
Direct Deposit

Prescription  
Visa® Card

Claims Filing Online 
or Via Mobile App

Lightning-Fast  
Claims Turnaround


